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6.0 Industrial Relations Policy

Ambermont Constructions Pty Ltd
Ambermont Constructions Ply Ltd Industrial relations policy is based on the beliefs that

«  People are our most impaortant asset
«  Remuneration is based upon

Aftendance
Skills
Responsibility
Productivity
Length of service

To assist employee’s achieve pofential Ambarmant Constructions Fly Lid provides

+  Stable employment

«  (Onthe job training

«  Management access

»  Capital expenditure for improved fechnology

. Futura growth pofential

The success of our future is dependent on all staff

SN e Date
T lsaac

MANAGING DIRECTOR

. ________________________________________________________________________________________________________________|]
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7.0 Occupational Health Safety Management Policy

Ambermont Constructions Pty Ltd

At Ambermont Constructions Ply Lid owr Occupational Health, Safety and Rehabilitation Policy
is founded on the helief that the well-baing of people employed af work or visiting our workplace,
i5 @ major priorify and must be considerad during all work performed.

Peaople are our most important assel and their health and safely is our greatest responsibility.
\isitors and members of the pubiic shall be given equal priarity ta that of our workers.

The principal objectives of our Safety Policy are:
* Toachieve an accident free workplace.
« To make health & safety a key part of every supenvisory posifion.
= Toensure health & safety is considered in ail planning and work processes.
« Toconsult with our workers on a regular basis on Safety issues.

 To provide ongaoing fraining and education to ensure that our employees wark in the
safest possible manner

* Toidentify, assess, eliminate or conirol all potential hazards in the workplace through
regular site safely inspections

* To fake a proactive approach to frying to identify potential accidentsdncidents before they
happen

« To provide effective injury management and rehabilitation for all emplovees
The success af our health & safety management is dependent an.
1. Prowiding resources fo achieve a safe work place
The commitment of the wark feam to achieve the OHS objectives
Flanning and design
Consultation
ldentifying fraining needs
The pro-achive identification of hazards
A hierarchy of control for nisks that cannot be eliminated.

Ensuring that open and honest communication exists between management and
all employees.

e R

Signed e DatE
T lsaac

MANAGING DIRECTOR

. ______________________________________________________________________________|
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9.0 Hot, Cold and Fatigue Policy

Ambermont Constructions Pty Ltd

Thiz poiicy and its related practices apply to aif staff members for

« Hot and Cold work Environments
« Cxtended work periods are required.

All work duties will be assessed for

« [Excessive heaf and cold
« Work penods extending over a 12 hour shift
«  Work periods beginning before a 12 hour break

Any work assessed fo present a risk fo empiovees will have confrois implemented priar to the
start of work.

These will include

Consultation with employees

Docfors assessment

Rest breaks

Cool or warm resf areas

Provision of water

Monitoring and assessment of employees by Site Supenisors
Waork fo he immediately stopped

L L ] L L ] L L ] L

The monitoring of fafigue expenenced by employees waorking in hof, cold environments or
extended hours, shall rely not only on reporting by empioyees, but also on observation and
assessment by line managers, fo balance potential under-reporting as a result of remunerative
incentive for employees.

Employess must bring to the attention of the management any time they are affected by:
«  Heator cold
« [atigue
» Feel unwell, dizzy or nauseous

Signed Date
T lszac
MANAGING DIRECTOR

. _______________________________________________________________________________________________________________|]
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10.0 Smoking, Alcohol and Drug Policy

Ambermont Constructions Pty Ltd

This policy and its related practices apply to all staff members when they are engaged in
company business, working on or off company premises, and when driving company vehicles.

To minimize the risk of unsafe and vnsafisfactary parformance due fo smaoking alcohol ar ather
drigs, sftaif members are expected o repart fit for duty and remain fit for duty throughout thair
workday or shift and when on scheduled call.

The following are expressly prohibited while an company business or premises.

« the use, possession, distribution, offering for sale of illicit drugs or ilicit drug
paraphernalia

the unauthorized use, possession, distribution, offering for sale of beverage alcohol
possession of prescribed medicafions not authorized for personal use

repoiting for duty with the presence in the body of alcohol or illicit drugs

smaoking in prohibited areas

subjecting other persons fo Environmental tobacco smoke

Investigation procedures that may be utilized in support of this palicy include;

pre-assignment testing in safefy sensitive situations

reasonable cavse testing

post-incident tesfing

unannounced testing i regulated or prescribed by business nead
reasonable grounds searches

impaired driving investigations

Employees concemed about or experencing smoking, alcohol and drug-related problems are
encouraged to seek assisfance from their personal physician or appropriate community service
before job performance /s affected or violations occur,

Disciplinary action up fo and including fermination will be taken for violations of this policy and
its refated practices.

SIgNed L Date
T lszac

MWANAGING DIRECTOR
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11.0 Environmental Policy

Ambermont Constructions Pty Ltd

Our Environmental Policy is developed to assist in supporting ecologically sustainabile
devalopment using, conserving and enhancing the community’s resources so thaf ecological
processes, on which life depends, are maintained, and the total quality of life, now and in the
future, can be increased.

Ambermont Constructions Pty Lid is commitfed fo minimising the environmental impact of our
activities, processes and products by identifying environmental aspects and impacts of
operafion and set environmenfal objectives and fargets for improvement.

With the goal of meeting the intent of the environmental policy, we implement procedures and
dedicate resowrces fo continuously monitor the impact and performance of the environmenital
policy in the following areas:

v Minimising significant emvironmental risks to employees, customers, sub-confractors and
the local community

v Maintaining compliance with all commonwealth, state and local regulations and laws

« Designing of products and processes that imit the wse of foxing, improve Iifa cycle
jcradie fo grave) environmental impact and promote the use and reuse of raw maferals

« Obiain and maintain all permits and regulatory approvals as required by commoinwealth,
state and local government

o  Communicating EHS goals to all employees, customers and the local community

SO e Date
T Isaac

MANAGING DIRECTOR

. ___________________________________________________________________________________________________________________ |
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14.0 Consuitation Policy

Ambermont Constructions Pty Ltd

Ambermant Constrictions Pty Lid is committed fo pratecting the heaith and safety of all
employees and Visitars Injury and iiness is needless, costly and preventable.

Qur company will consult with ali employees and the elected OHS Representatives in
implementing safefy practices and systems that will ensure the health, safety and welfare of our
employess.
Emplayee invalvement at all levels is critical for ensuring a safe workplace.
Wechanisms for recorded Consultation

1. OHS Representalive

2. Safe Work Method Statement

3. Tool Box Talk

4. Hazard Reporting Form
The OHS Committee will agsist with the development and moniforing of safe work practices and
syafems, and discuss issues that affect the heaith, safety and welfare of all employees and

visifors

Site Management will respond fo OHS concerns according fo the particwiar issue and its
complexify with a fime [imit of 24 hours.

1. Employees should initially raise OHS issues directly with their supervisor or their
OHS Representative.

2. Where the OHS Representative cannof resolve an OHS issue it has been agreed
that they will refer it fo the OHS Commities.

3. The OHS Representative may choose to request the assistance of a WorkCover
official.

SIENEd e Date
T izzac

MANAGING DIRECTOR

. ___________________________________________________________________________________________________ |
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27.0 Return to Work Program

Ambermont Constructions Pty Ltd

it is a Commitment of Ambermont Constrictions Pty Ltd fo prevent work refated injury and
iliness by providing a safe and healthy working environment.

FProvide occupational rehabifitation for employees who suffer a work refated injury or
ilinass.

Commence the injury management process as &oon as possible affer an injury or ifiness
in a manner consistent with medical judgement.

Develop individual workplace based return to work plans that aim to restore the fullest
functional capacity and achieve refurn to work an normal dufies.

Offer suitable dufies to partially incapacitated workers, as an integral part of the
rehabiliifafion process.

Ensure that refum to meaningful, productive work at the earliest possible fime 5 a normal
practice and expectation.

Consult with employees to ensure the Return fo work program operates effectively.

Ensure that participation in a refurn to work plan will not in itself disadvantage an injurad
warker.

Ensure that all employees are reguiarly informed of their rights and responsibilities in
refation to refurm to work.

Investigate the causes of workplace injury and illness and fake action to prevent
recurrences.

Ambermant Constructions Ply Ltd return to work coordinator is Mike Dalzell

Signed ... Date e

Tlssac

MANAGING DIRECTOR
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